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Beach Energy has announced a
new five-year target to reduce
absolute emissions from its
operations by 25% relative to
FY18 benchmarked levels.
While natural gas will continue to be a key partner
to renewable energy in a low carbon future,
comparatively our industry remains emissions
intensive. 25 by 25 is about ensuring we look
at all possible ways to reduce emissions from
our operations, leaving no stone unturned. A
corresponding emissions intensity1 reduction of 13%
is expected over this period.

Strategies may include processes
to reduce the use of flaring, augmenting certain
activities at Beach facilities with renewable energy,
and supporting our JV partner Santos in its
proposed Carbon Capture and Storage project
in the Cooper Basin.
Ultimately, Beach remains an oil and gas company
and we are proud of this – but our Purpose is to
provide energy to communities in a way that is
sustainable – and our new 25 by 25 target is an
important step in this direction.

FY21 Emissions Reduction Projects
Flare and vent
management

Bauer Hybrid Renewable
Project

Leak Detection and
Repair Program

Beach will implement
initiatives to reduce the
need for flaring across
operational sites. This
includes flare minimisation
during shutdown
and start-up situations as
well as the optimisation
of purge and pilot gas
scenarios.

Beach will be performing
further study, design,
construction and
preparatory work for the
Bauer Hybrid Renewable
Project which will deliver
energy supply to the field
through a combination of
Wind, Solar, Battery and
Diesel generation.

Beach will implement
a program across all
gas assets to detect
and eradicate potential
leakage points. This will be
delivered though the usage
of world-class equipment in
this space.

1 Volume of emissions per unit of production
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Beach has come with the realisation that changing
times allow the opportunity for a fresh perspective.
The long term viability of our business depends
on sustainable environments and communities in
which we operate. Recognising this, we reviewed and
refreshed our Purpose from: ‘Delivering sustainable
growth in shareholder value’ to ‘Sustainably deliver
energy for communities.’ The refreshed Purpose will
further help us embed practices and encourage
innovation to help produce hydrocarbons with a
sustainability lens.

Message from the
Managing Director
Dear Readers,
I am pleased to present the Beach Energy
Sustainability Report for FY20.
The second half of FY20 was overshadowed by
devastating bushfires across Australia and then the
COVID-19 pandemic which is unlike anything our
globalised world has experienced recently. Whilst the
Australian and New Zealand governments responded
promptly to curtail the spread of the coronavirus, our
Crisis Management and Business Continuity Teams
swiftly sprang into action to ensure the safety of our
employees as well as minimal disruption to business
activities. Like other companies, we had to quickly
adapt to change and transition our office-based
employees to work from home for the foreseeable
future, and we moved fast which is a reflection of the
Beach culture and adaptability of our employees.
Beach has not been immune to the effects of the
pandemic as reflected by volatility in the price of
crude oil and natural gas. Needless to say, we had to
make some very difficult decisions that have included
the prudent deferral of a significant portion of our
work program.

We undertook a review of greenhouse gas emissions
across our assets to understand where and how
we could make the biggest impact in emissions
reduction. More importantly, we publicly committed
to an ambitious ‘25 by 25’ emissions reduction target
of reducing our absolute emissions by 25 percent
by FY25.
We continued to progress our work to ensure
compliance with the Commonwealth’s Modern
Slavery Act 2018 and improve transparency around
our tax contributions by publishing a tax policy and
Tax Contribution Report on our website.
We conducted an employee engagement survey
which saw substantial improvement over last
year’s survey results, and developed a Workplace
Giving program, providing our employees with the
opportunity to contribute to social change.
These are only some of the highlights from FY20.
As you read through this report further, I invite
you to provide your thoughts and comments via
sustainability@beachenergy.com.au.
Matt Kay
Managing Director

19 October 2020

Despite this, Beach has managed to remain resilient
and maintain a focus on improving efficiencies during
these challenging times. The biggest achievement for
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About this report
Scope of this report
This report outlines Beach’s sustainability
performance and covers assets owned and operated
by Beach for the period 1 July 2019 to 30 June 2020.
Beach’s assets include projects under exploration,
development and production phases.
People related data included in this report refers
to all direct employees (including international
employees), contractors, and visitors working within
Beach’s operations. Beach reports on Health, Safety
and Environment (HSE) information from operations
within its control. All monetary amounts reported are
in Australian dollars, unless otherwise stated. Our
non-operated activities in Australia and New Zealand
are excluded from the scope of this report unless
specifically stated.

Our operations
Operated production occurs from the Cooper and
Eromanga Basins in South Australia, Otway and
Bass Basins in Victoria, the Perth Basin in Western
Australia and the Taranaki Basin in New Zealand.
These operations are subject to the environmental
approval processes of the the respective
governments in South Australia, Victoria and
Western Australia and respective Commonwealth
governments in Australia and New Zealand.
For further information on the environmental
approvals activities visit our website.
The infrastructure and activities associated with
Beach’s exploration operations typically comprise:
·

Undertaking seismic surveys;

·

Development infrastructure;

·

Drilling, well completion and testing; and

·

Administration and accommodation facilities.

6
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The infrastructure and activities associated with
Beach’s production operations typically comprise:
·

Wellheads;

·

Offshore and onshore Gas and Liquid Processing
facilities;

·

Subsea pipelines and umbilicals;

·

Flowlines/pipelines to transport product and
water separated from the hydrocarbons around
sites;

·

Liquids storage facilities;

·

Gas and Liquids Export Systems;

·

Wastewater treatment and handling systems,
including water holding ponds and evaporation
ponds;

·

Administration, utilities and accommodation
facilities; and

·

Access tracks and roads.

Reporting guidelines
This report has been prepared in accordance with
the Global Reporting Initiative (GRI) Standards’
‘Core’ option. It focuses on core and supplementary
aspects where they present a material significance
to sustainability performance and have an impact on
stakeholders. A table of GRI indicators relevant to
Beach’s activities appears on page 44 of this report.
Ernst & Young (EY) has provided limited assurance
in respect to some of the key metrics in this
Sustainability Report. A copy of EY’s assurance report
is available on page 48.

Bonaparte Basin

Darwin

Cooper Basin
Western Flank & Cooper Basin
Joint Venture

Carnarvon Basin

(Various operated and non-operated interests)

Perth Basin
Waitsia

Brisbane

Beach 50% (non-operated)

Beharra Springs

Beach 50% (operated)

Adelaide

Perth

Gas processing facilities

Head Office

Regional Office

Penola

Gas production
Oil production
Exploration
Beach Office

Regional Office

SA Otway Basin

Sydney
Melbourne

Canberra

Beach 50% (operated)

New Plymouth

Beach 100% (operated)

Regional Office

Victorian Otway Basin
Beach 60% (operated)

Kupe

Operations Office

Katnook

Otway Gas Project /HBWS

Taranaki Basin

Hobart

Bass Basin
BassGas

Beach 53.75% (operated)

Wellington

Canterbury Basin
Great South Basin

Illustration not to scale . Ownership percentages provided are Beach’s ownership of the producing assets in the respective regions.
GD20-0013a
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“There is no credible energy
transition plan for an economy
like Australia, in particular,
that does not involve the
greater use of gas as an
important transition fuel.”
Prime Minister Scott Morrison,
National Press Club, 29 January 2020.

8
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AEMO Forecasts

33

%

INCREASE

in gas GWh
FY22 to FY42

‘Sustainably
deliver energy for
communities’

Pursuing growth of natural gas
– the ‘transition fuel’

How Beach is responding to
the transition to a low carbon
economy

It is natural gas that enables renewables to become
the dominant source of energy generation in the
longer term.

Beach’s new Purpose statement reflects a sharpened
focus on ensuring the company is proactive in
responding to the challenges ahead, most notably,
that of climate change.
Beach is an oil and gas exploration and production
company that has a proud history dating back nearly
60 years – but it does not take its future for granted.
Beach is committed to thriving in a low carbon
environment and will continue to evolve and adapt to
the needs of an economy in transition. Beach accepts
the science of climate change and recognises more
needs to be done to curb global emissions, including
those from Beach’s own operations.
Importantly, it must do this in a way that also reflects
the interests of its shareholders. Beach is responding
accordingly, most notably through a new target to cut
emissions by 25% by FY25.
Beach is committed to playing a role in helping
Australia and New Zealand meet their commitments
under the Paris Agreement. Beach will be part of the
emissions reduction solution by:
3 Pursuing growth of natural gas - the transition fuel
3 Helping to meet the demand increase globally
3 Aligning with Australia’s energy ambitions
3 Modelling against various climate and pricing
scenarios
3 Being part of an industry driven effort to lower
absolute emissions - including emissions intensity
3 Being in-step with the Paris Agreement
3 Taking tangible steps to cut our own emissions

While the accelerated removal of coal-fired power
generation is occurring across many nations
including Australia, natural gas is emerging as the
widely accepted ‘transition fuel’ that achieves lower
emissions, while ensuring grid stability.

Whilst the share of primary energy provided by
total fossil fuels decreases from 2020 to 2050 in
all IPCC2 1.5°C pathways, the trends for oil, gas and
coal differ. Oil use is reduced consistently across
most of 1.5°C scenarios, however, natural gas use
varies significantly depending on the success of
the carbon capture and storage (CCS) technology.
Even as renewables make up the majority of the
share in electricity generation by 2050, natural gas
is predicted to play a crucial supporting role. Share
of fossil fuels (primarily natural gas) with CCS is
modelled to increase in most 1.5°C pathways with no
or limited temperature overshoot.
Beach’s expanded natural gas portfolio is a key part of
Australia’s east and west coast domestic gas markets
as well as the New Zealand domestic market. Our
campaign to ensure a continued pipeline of gas in
both markets will allow domestic gas to continue to
thrive, while the nation’s economy transitions away
from coal toward more renewable energy.

Helping to meet the increase in global demand
The International Energy Agency’s World Energy
Outlook 2019 Report projects that world energy
consumption will grow by nearly 50% between 2018
and 2050. Most of this demand comes from countries
of strong economic growth, particularly in Asia.
The importance of natural gas in the global energy
mix to 2060 is recognised in three key International
Energy Agency (IEA) scenarios (Reference Technology
Scenario, 2 Degrees Scenario, Beyond 2 Degrees
Scenario) with natural gas demand forecast to grow
to 2030. Under the IEA’s Reference Technology
Scenario3, global gas demand is projected to grow by
30% by 2030 and by almost 60% by 2060. In the 2°C
Scenario, gas demand grows by 9% by 2030 and in
the Beyond 2°C Scenario, it increases by 6% by 2030.

2 The IPCC does not carry out its own research, and does not monitor climate or related phenomena itself. Rather, it assesses and references thousands
of published literature including the peer reviewed IEA reports. IPCC often also acknowledges the limitations and knowledge or research gaps within its reports.
3 IEA (2018), World Energy Outlook 2018, IEA, Paris https://www.iea.org/reports/world-energy-outlook-2018
Beach Energy Sustainability Report l October 2020
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In relation to oil, the demand for petrochemicals
globally is expected to increase significantly in the
next 20-30 years according to the 2018 International
Energy Agency World Energy Outlook4. It is
important to note that growth in renewable energy
generation is reliant on the petrochemical industry
in the construction of solar panels, wind turbines,
batteries and electric vehicles.
The IEA estimates that significant oil and gas
investment is needed to meet growing demand in
all scenarios out to 2040.
Furthermore, in 2018 the United Nations
Intergovernmental Panel on Climate Change
published a report called 2018: Global Warming of
1.5 degrees Celsius. In this report’s “P3 Scenario”
it showed a pathway in which primary energy from
natural gas increases by 33 percent by 2030 and
21 percent by 2050.

Aligned with Australia’s energy ambitions
In an Australian context, gas is used for residential,
commercial, industrial and power generation. The
Australian Energy Market Operator (AEMO) in its
2020 Gas Statement of Opportunities5 outlined
broadly flat demand for residential, commercial
and industrial consumption out to 2040 in Eastern
Australia. With declining supply, it is pivotal that
more investment occurs in existing and new fields to
meet this continued demand.
The Integrated System Plan (ISP), which models
electricity generation over the next 20 years in the
National Electricity Market (NEM), was updated in
August 2020 by AEMO.

The ISP predicts higher levels of gas fired power
generation in 2041-42 relative to 2021-22 levels in
all modelled scenarios, including the most ambitious
‘step change’ scenario, which would see most coal
fired generation closed over this timeframe to achieve
a 90% reduction in carbon emissions from power
generation by 2041-42.
Under this step change scenario, gas-fired generation
increases 33% through to 2041-42, enabling
renewables generation to increase by 285%. The ISP
highlights the critical role gas is set to play in firming
variable renewable energy generation over the next
20 years in the National Electricity Market.
As a key supplier of domestic gas for Australia, Beach
is clearly aligned with the Australian Commonwealth
Government’s ambitions for natural gas in
reducing emissions without imposing new costs on
households, while at the same time creating jobs,
growing businesses and the economy.
Australia’s chief scientist, Dr. Alan Finkel, has stated
that there is a limit to how much solar and wind6 we
can use and still retain a reliable system and therefore
gas is an energy companion that can react rapidly to
changes in solar and wind output.
In September 2020, Prime Minister Scott Morrison
announced a plan to unlock further gas supply, invest
in new pipelines and fast-track interconnectors
between states, as part of a gas-fired recovery plan,
with an initial $52.9m allocated in the Federal Budget.
As Beach continues to pursue growth in its natural
gas portfolio, it will be delivering on the Australian
Commonwealth Government’s objectives for
reducing emissions while ensuring grid stability.

4 IEA (2018), The Future of Petrochemicals, IEA, Paris https://www.iea.org/ reports/the-future-of-petrochemicals
5 AEMO. “2020 Gas Statement of Opportunities.” March 2020
6 Finkel, A. “National Press Club Address: the orderly transition to an electric planet”. Canberra, ACT. 12 February 2020

AEMO 2020 Integrated System Plan – Step Change Scenario
COAL
GAS
HYDRO
STORAGE
RENEWABLES
TOTAL

10

2021-22 GWh

Share

2041-42 GWh

Share

GWh Change

% Change

128883

61.2%

6458

2.2%

-122425

-95%

3253

1.5%

4338

1.5%

1085

33%

16429

7.8%

14884

5.1%

-1545

-9%

793

0.4%

28090

9.7%

27297

3442%

61168

29.1%

235421

81.4%

174253

285%

78665

37%

210526
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Modelling our business against
different scenarios
Not only does our position of strategically placed
assets position us for growth but our low operating
costs helps us maintain our financial strength,
especially during periods of market volatility.
As disclosed in our Sustainability Report last year,
Beach tested its portfolio against several scenarios
which highlighted our business’ robustness in a low
carbon future. Furthermore, Beach recently disclosed
its carbon price of up to $50/tonne CO2e as part of
its portfolio management. This price forecast was
derived using a variety of sources including peer
companies and industry forecasts. It also factored
in the jurisdictions within which Beach’s assets are
located (Australia and New Zealand) and the pricing
outlooks in those locations with Australian Carbon
Credit Units (ACCUs) spot prices currently trading at
around $A17/tCO2e at the time of this report.

Being part of an industry driven effort to
lower absolute emissions - including
emissions intensity
In addition to providing a cheap and reliable source of
energy domestically, LNG exported out from Australia
to many Asian countries is helping reduce pollution7
and emissions in their economies. Reducing global
emissions is a global effort, and as an energy exporter
Australia is doing its part through many channels.
In the last decade, coal-to-gas switching has
saved around 500 million tonnes of CO2, an effect
equivalent to putting 200 million zero carbon electric
vehicles on the road over the same period8.
The oil and gas industry is working collectively to
reduce greenhouse gas emissions through the entire
exploration and production life cycle which includes
identifying emission reduction opportunities from
the design phase of a project to production and
processing activities, to carbon offsets and new end
of pipe solutions such as (CCS). As an example,
Beach is supporting the proposed Moomba CCS pilot
project, operated by Santos which, once completed,
would capture and permanently store 1.7 million
tonnes of carbon dioxide from the gas processing
plant each year and reinject it into the same
geological formation.

In step with the Paris Agreement
Australia and New Zealand are party to the Paris
Agreement, which aims to strengthen the global
response to the threat of climate change by:
·

holding the increase in the global average
temperature to well below 2°C above preindustrial levels; and

·

pursuing efforts to limit temperature increase
to 1.5°C.

Australia’s first Nationally Determined Contribution
(NDC) towards the Paris targets includes an economywide target to reduce greenhouse gas emissions by 26
to 28 per cent on 2005 levels by 2030.
Beach Energy is contributing to this goal through
taking tangible steps to reduce emissions from its own
operations, primarily through it’s ‘25 by 25’ initiative.

Tangible steps to emissions reduction
Beach recognises that it must do more to reduce
its emissions, and has spent FY20 benchmarking
emissions across its portfolio.
In FY21, Beach is embarking on a new ’25 by 25’
strategy, to reduce emissions from its operations
by 25% by FY25 against FY18 levels (when Beach
acquired Lattice Energy).
Beach is in the process of assessing projects to meet
these targets, however they are likely to include
deploying technologies to reduce the use of flaring,
establishing a Leak Detection and Repair (LDAR)
program, and augmenting certain activities at Beach
facilities with renewable energy.
Finally, there is not a single perfect solution that can
tackle climate change. Both oil and gas, but primarily
gas, will continue to play a pivotal role in the future
energy mix. Ignoring this reality could result
in misleading policy action that could negatively
impact the economic, political, and societal needs
of many countries.

7 Reduced emissions of fine particulates, reduced emissions of sulphur dioxide (which contributes to acid rain and smog) and nitrogen oxides, and a much lower demand for
water for power station cooling
8 IEA (2019), The Role of Gas in Today’s Energy Transitions, IEA, Paris https://www.iea.org/reports/the-role-of-gas-in-todays-energy-transitions
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COVID-19
Beach’s response to the COVID-19 pandemic
The COVID-19 pandemic is likely to be one of the
defining events of the 21st Century, and its impacts
have been felt by everyone.
Even in Australia and New Zealand where, through
proactive government responses, COVID-19 case
numbers have been kept comparatively low on a
global scale, the health response required to keep
the pandemic under control has caused
immeasurable disruption.
As a result, national economies around the world
have been significantly impacted, with the Australian
economy contracting 7% in the June 2020 quarter.
All sectors of the economy have been hit hard by the
pandemic, and the oil and gas sector is no exception.
Beach’s response to COVID-19 has been proactive
from the outset, with the aim of ensuring the
health and safety of our workforce, contractors and
the communities in which it operates, as well as
announcing a prudent slowdown in its investment
activity to ensure the continued financial health of
the company.
Beach first communicated concerns about
the emerging Novel Coronavirus threat to its
employees in January 2020. It activated its Crisis
Management Team in February, and established
the Business Continuity Team (BCT) in March.
Since that time, the BCT has provided ongoing daily
management of COVID-19 related matters across
the business, covering HSE, operations, drilling, office
management, communications, supply chain and
logistics, and worst case scenario planning.
Beach directed its office-based workforces in
Adelaide, Melbourne, Perth and New Plymouth to
commence working-from-home on Friday 20 March
2020, and some of these employees continue to work
from home at the time of publication. Technology
has been critical in supporting employees to
work from home and remain both productive and
connected with their teams.

12
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Beach’s role in sustainably delivering energy for
communities has been apparent through the
pandemic. With a number of strict safety protocols in
place, Beach’s operational site employees were able
to successfully achieve this objective, even as a
second-wave hit Victoria in the months of
July-September 2020.
Transmission prevention control measures
incorporated across the business include:
·

Temperature checks on arrival at sites;

·

Health self-screening checks of all personnel
travelling to a Beach site, including all employees
and contractors;

·

Restriction of all non-essential travel;

·

Restriction of visitors to all Beach operational sites,
permitting only those who are safety critical;

·

Restriction in workers on Beach operational sites,
permitting only those who are production or
safety critical;

·

Increase in regularity of cleaning of surfaces;

·

Increased provision of hand soaps and sanitisers;

·

Working closely with contractors who manage
our drilling sites where some of our employees are
present, to ensure their controls are in accordance
with the advice of health authorities;

·

Regular updates to all employees from the Group
Executive, HSE & Risk regarding new procedures
and measures to limit exposure to COVID-19;

·

A dedicated employee Intranet site, as the sourceof-truth for all company policy, including advice for
limiting potential exposure to COVID-19; and

·

Promotion of social distancing in the workplace
where possible.

At the time of publication, there have been no
instances of COVID-19 infection recorded at a Beach
facility or office. This is testament to the hard work
and dedication of all of our team members
to remain COVID-safe, applying all the required
health protocols.
With the pandemic taking a personal toll on
employees, supporting the wellbeing of Beach’s
workforce continues to be critical. Beach strongly
promoted its Employee Assistance Program, and
published a number of internal articles and videos to
promote employee mental and physical wellbeing.
With the price of oil falling from above US$65 per
barrel in January to below US$20 per barrel in March,
Beach’s strong balance sheet going into the pandemic
has been critical in ensuring the continued financial
health of the business.

Importantly, more than 99% of Beach’s FY20 gas
production was contracted and sold at fixed prices
or protection against oil price downside, and revenue
from the gas business in FY20 covered all group
operating costs.
In response to the lower oil price, Beach announced
a prudent slowdown of its work program, reducing
FY21 capital expenditure by >30%.
Beach is also targeting a reduction in field operating
costs with a guidance range of $8.25-8.75/boe.
At the time of publication, the COVID-19 pandemic
remains ongoing, and Beach will not be complacent in
managing the associated risks.
At all times, the health and safety of Beach’s
employees, contractors and the communities in
which it operates will continue to be the number
one priority.

Beach Energy Sustainability Report l October 2020

13

Managing
Sustainability
Governance
Our approach to sustainability is governed by our
Sustainability Policy which outlines our commitment
to effectively manage our material sustainability
risks. Other company policies9 assist Beach in
fulfilling its sustainability commitment. Beach’s Board
provides oversight of the company’s sustainability
management. The Sustainability Steering Committee
is a management committee set up to assist in the
development of Beach’s sustainability strategy, policy
and practices. The committee membership includes
representation from all relevant business functions
and reviews performance against yearly targets set
in the Sustainability Report. Further information on
the role of the Sustainability Steering Committee
and its members is documented in the Sustainability
Steering Committee Charter. Visit our website to view
more information on Corporate Governance at Beach
and Sustainability at Beach.
We also participate in and track our performance
against several external benchmarks such as the
Dow Jones Sustainability Index (DJSI), and the CDP
(formerly, Carbon Disclosure Project), and endeavour
to improve or maintain ratings provided by other
independent industry analysts.

Risk oversight and management
Risk is inherent in Beach’s business, so effective risk
management is crucial to the long-term viability
of the company. The Board and its Risk, Corporate
Governance and Sustainability Committee provide
oversight of sustainability risks and proactively
consider and review risks relating to social, economic
and environmental issues. Risks to Beach include
those associated with maintaining a social licence to
operate, reputation, health, safety, environment and
economic. Significant risks are continually reviewed
and updated in the corporate risk register.

9 Aboriginal Engagement Policy, Health and Safety Policy, Code of Conduct,
Business Practices and Anti-Bribery and Anti-Corruption Prevention Policy,
Contracts and Procurement Policy, Environmental Policy, Community and
Stakeholder Engagement Policy, Diversity and Inclusion Policy, External Communications Policy, and the Risk Management Policy.

14
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Materiality
Material issues and our focus
In FY19 Beach conducted an internal review of its
material topics. The analysis of this review was
completed in FY20 which resulted in prioritisation
of sustainability issues that could have a significant
impact on our licence to operate, on our stakeholders
and the communities in which we operate. The
materiality process involved:
1. Identification of topics;
2. Interviews with internal stakeholders; and
3. Material issues identification.
As a result of this exercise, five material sustainability
issues were identified and are listed below and
addressed further in this report.

Key Material Issues

16

In addition to the identified topics below, there are
a number of issues that represent critical industry
and market trends influencing our business, and are
important to our stakeholders. Recognising a growing
interest, Beach will continue to report on certain
topics including workforce development, ethics
and transparency, cyber security, and biodiversity.

Our stakeholders
Our primary stakeholders are shareholders,
employees, contractors, suppliers, regulators, joint
venture (JV) participants, landholders, customers,
media, the investment community, industry peers,
NGOs and local and indigenous communities.
Beach is aware of its responsibilities towards its
stakeholders and actively seeks to develop positive
relationships for mutual benefit. Relationships are
developed by engaging with our stakeholders in many
ways, some of which are detailed on page 17.
Impact within
organisation

Impact outside
organisation

Page

Yes

Yes - Communities,
investors, regulators,
JV participants and
customers

26

Health and Safety
Providing a safe and healthy work environment, and
culture for its workforce and contractors, and with a
focus on process safety

Yes

Yes - Contractors, visitors,
regulators, JV participants

31

Contamination
Management of response to accidental spills including
remediation activities

Yes

Yes - Communities,
regulators, JV participants

24

Cultural heritage and communities
Engaging and contributing economically, socially and
environmentally to local communities (e.g. providing
training, employment and sponsorships, community
and indigenous engagement)

Yes

Yes - Communities and
JV participants

35

Produced water
The management of produced water including the
disposal, reuse and quality of produced water from
Beach’s operations

Yes

Yes - Communities,
regulators, JV participants

23

Climate change and greenhouse gas emissions
Managing emissions from operations and maintaining
transparency

Beach Energy Sustainability Report l October 2020

Employees

How we engage

Surveys, performance reviews,
presentations including
development plans and training,
1:1 coaching, team development
sessions, intranet site, regular
management meetings, social
functions, leadership site visits,
safety tours and town halls

With our stakeholders

Industry peers
Industry conferences and
presentations, representation
on industry associations

Joint Venture
Participants
Regular meetings, communication
and information sharing

Media
Relationships maintained through a
dedicated media relations function

NGO

Customers

Regulators

Meetings, representations on
industry associations and site visits

Regular meetings and industry
events

Meetings, representations on
industry associations and site
visits. Constant feedback and
information sharing through
enquiries and other reporting
obligations

Investors
Beach website, AGM, site tours,
periodic reporting, investor
presentations, webcasts,
roadshows, regular meetings, email
alert service, ASX announcements,
Half Year & Annual accounts,
quarterly reporting

Communities
Regular meetings, participation
in community programs, project
related consultation sessions,
dedicated liaison contacts

Contractors &
suppliers
Regular meetings, supplier forums,
emails and industry events

Beach Energy Sustainability Report l October 2020

17

Ethical conduct
and transparency
Our approach
Our Code of Conduct sets out the standards of
behaviour that are expected of employees and
contractors. The code is supported by policies that
set out guidelines to ensure that Beach conducts its
activities in an ethical and appropriate manner and
in compliance with the laws and regulations of each
jurisdiction in which it operates.
Beach’s Business Practices and Anti-Bribery and
Anti-Corruption Policy are supported by standards
that cover the requirements of the law and
procedural matters. This policy prohibits bribery,
the giving or receiving of gifts and entertainment,
third party facilitation and payments to government
officials. Political contributions or activities are not
permitted under this policy other than in very limited
circumstances in Australia and where permitted
by law. This is further addressed in our Political
Donations Policy.
Refer to the Performance Table on page 42 for
disclosure on political donations made during FY20.
Facilitation payments for routine activities such as the
issue of a permit or a customs clearance are made
under Australian law if certain criteria are met.
Employees, contractors and joint venture partners,
particularly those outside of Australia, are made
aware of our approach to bribery and corruption and
Beach expects these practices are adhered to. Key
employees are required to submit, on a yearly basis, a
signed statement containing any information of which
they may be aware regarding payments or benefits
made, given, promised, offered or authorised to
foreign or domestic officials or other third parties.

Training
All Beach employees are required to attend policy
update awareness sessions to ensure that Beach’s
ethical values and Anti-Bribery and Anti-Corruption
policies are understood and implemented at all
levels. Additionally, advanced training is provided to
employees in positions with higher potential exposure
to these risks.
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Our Code of Conduct and related policies require
reporting of suspected misconduct or policy
breaches. Our Code of Conduct can be viewed on
our website under Corporate Governance.

Reporting misconduct
A suspected breach of policy is reportable under
the relevant policy or the Whistleblower Policy and
should be reported to the Company Secretary, the
Managing Director or the Chairman. Breaches of the
Code of Conduct will be investigated and subject to
disciplinary action and where appropriate, result in
termination of employment.
Employees reporting misconduct are protected by the
complaints resolution process and the Whistleblower
Policy which ensures the confidentiality of the
person reporting is maintained. More specifically,
an employee making a complaint in good faith in
accordance with the Whistleblower Policy will be
protected from actual or threatened victimisation or
reprisals by a director, officer, employee or contractor,
as a result of making a complaint. There is also
provision to make an anonymous report by a variety
of means including online via a third-party disclosure
service which also offers disclosure through a smart
phone app.
In FY20, no reports were received under the
whistleblowing program. Additionally, there were no
incidents of policy violations relating to bribery or
corruption during the financial year.

Gifts and entertainment
Although gifts and entertainment are a normal part
of life, accepting or receiving gifts or entertainment
must never influence business decisions. While small
gestures like buying a meal for a customer or vendor
are acceptable business practices that foster goodwill
and create lasting relationships, the exchange of
gifts and entertainment in relation to a business
transaction should never imply an intention to seek or
receive favourable or preferential treatment.
Beach has a gift and entertainment register in place
to help employees declare gifts and entertainment
received or provided above an actual or estimated
value of $100.

Tax Transparency
Last year, Beach published an independent
Tax Contribution Report which follows the
recommendations outlined in the Board of Taxation’s
Tax Transparency Code and demonstrates Beach’s
support of the public interest in the integrity of tax
systems, and enhanced disclosure of taxes paid.

In addition to this, Beach also published a Taxation
Policy which strengthens Beach’s approach to
taxation and its commitment to maintaining
regulatory compliance and transparency.
The 2020 Tax Contribution Report will be released
in FY21.

Beach Energy Sustainability Report l October 2020

19

Estimated

40.3
million

victims of modern
slavery world
wide

ONE

15
thousand

in4

victims are
children

victims in Australia
on any given day*

*Global Slavery Index 2018

Human Rights
& Modern Slavery
Beach is respectful of and recognises the
fundamental rights of all stakeholders, including
employees, contractors and in communities where
we operate. Beach operates under strict regulatory
requirements and is committed to complying with
applicable human rights legislation within Australia
and overseas. Discrimination based on race, colour,
gender, sexual orientation, age, disability, religion,
ethnicity or marital status in employment practices
such as hiring, promotions, rewards and access to
training is also strictly prohibited in the organisation.
A suite of corporate policies, including the Diversity
and Inclusion Policy, Equal Opportunity Policy,
Contracts and Procurement Policy, Aboriginal
Engagement Policy, Community and Stakeholder
Engagement Policy, and the Code of Conduct
promote high standards of ethical conduct and
corporate governance. Employees and their
immediate families are also offered a free,
confidential, professional counselling service through
the Employee Assistance Program (EAP) to help
address issues that may affect their work and/or
personal life.
10 Pending Board approval
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More specifically on the issue of human rights,
in 2018 the Australian government introduced a
Modern Slavery Act which requires organisations
over a certain revenue threshold to submit an
annual, Board approved, statement on how it’s
managing modern slavery risks in its supply chain
and operations. Beach welcomes the introduction of
the Modern Slavery Act and has taken several steps
during the year to ensure compliance including:
·

Development of a human rights policy
and update of governance documents
and policies10;

·

Inclusion of appropriate commitments to not
engage in modern slavery in contractor and
supplier contracts

·

Development of bespoke training modules for key
employees throughout the business; and

·

Development of a modern-day slavery risk
framework.

An in-depth modern slavery report in line with the
requirements of the Modern Slavery Act (Cth) will be
published in March 2021.

Cyber Security
Cyber Security events continue to become more
relevant to Beach given the recent growth in the
business and challenges posted by COVID-19.
Building upon the progress from 2019, we continue to
implement a Cyber Security & IT Continuity Roadmap
to reduce our exposure to cyber risk.
We align with the Australian Energy Sector Cyber
Security Framework (AESCSF) that informs
improvements and guides investment of the roadmap
year on year. Remote working during the existing
COVID-19 pandemic introduced new challenges for
protecting Beach information assets, systems and
people. However, changes last year to implement
multifactor authentication, endpoint protection
and new cloud-based collaboration tools enabled
confident and secure transition to work from home.
As the pandemic continues, the risks will continue to
be re-evaluated and further changes rolled out
as required.
The following key changes were implemented during
the year:
·

Passwordless Logins – a new technology was
introduced to remove passwords from a number
of systems, reducing the potential for guessing
and theft of user passwords;

·

Secure VPN Service - a new service was
introduced to improve remote access to systems
using an encrypted tunnel. This was implemented
with added checks to ensure only approved and
secure devices can connect;

·

Secure Working from Home Guidance – was
developed and deployed to manage the new set of
risks relating to working from home and additional
COVID-19 related email scams, which included
training and targeted reminders and notifications
to stakeholders. To test our stakeholders,
we conducted several reviews and phishing
attack simulations to measure compliance and
understanding;

·

Advanced Email and Endpoint Protection –
deployed to detect more complex and targeted
attacks, this has been particularly important
when employees and contractors transitioned to
working from home arrangements; and

·

Migration to Cloud – a number of services were
recently migrated to cloud including email, unified
communications and document storage, further
enabling Beach to retire legacy platforms and
improve protection of these services.

In addition to the above changes, Beach engaged
third parties to conduct simulated attacks against
systems and users. These attacks tested hardening of
our systems, our ability to detect attacks, and overall
response to a cyber event. These activities further
validate controls and associated investments and
have allowed continued re-alignment of Roadmap
priorities.
A significant component of Beach’s approach to
managing and reducing cyber risk has been to
ensure broad awareness of the business risk and
impact across the organisation, ensuring cyber risk
is considered and addressed in new technology
changes and deployments. This has continued to
improve throughout the year.
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FY20 Performance Overview
The following table shows our performance across a range of social, environmental, economic and health and
safety targets set in last year’s report.

Economics

Environment

Communities
22

Beach’s TRIFR increased to 3.7

No more than 1 Tier 1 or Tier 2 process safety event

There was one Tier 1 process safety event during
the year

Implement the FY20 Employee Engagement and
Enablement Survey

Employee Engagement Survey was completed
with 87% participation rate

Launch and Implement Beach’s Career Development
and Pathways Offering, (Graduate and Vacation Student
program, apprentice and trainees)

2020 Graduate intake commenced in February
across a range of disciplines.

Implement a Diversity and Inclusion Strategy and Plan by
30 December 2020

Completed and approved by the Board in
August 2019

Launch and implement Phase 2 of Beach’s Onboarding
and Induction Offering

A revised approach to our 95-day onboarding
was launched

Develop a strategy in relation to community investment

Strategy development currently on hold due to
COVID-19

Develop a workplace giving program for Beach
employees

Workplace giving program launched

Improve the measurement of community investment
impact

Reporting form developed to capture the impact
of community programs supported by Beach

Develop a formal corporate volunteering program for
Beach employees

On hold due to COVID-19 social distancing
requirements

Conduct emissions benchmarking study across all
Beach operated assets

Benchmarking study completed across all
operated assets

Complete study to establish Fugitive Emissions
Management Plan across Beach operated assets

Fugitive Emissions Management Plan completed
across all assets

Develop power management plan for the Bauer field in
the Cooper Basin

Select Phase was completed

Review power usage at camps to develop integrated
power solution in the Cooper Basin

Select Phase was completed

> $20 million per annum incremental revenue targeted
by the end of FY20 vs FY18

Delayed because of economic impacts resulting
from COVID-19

> $30 million per annum reduction in direct controllable
operating costs by FY20 vs FY18

Realised $30 million reduction in direct
controllable operating costs from FY18 baseline
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Not Achieved

Achieve a TRFR target of ≤ 3.5

Status

Ongoing

How Beach performed

Achieved

Employee development

Health and Safety

Targets

Our Environment
Our management approach

Managing produced water

As a growing oil and gas explorer and producer,
we recognise our responsibility to understand and
respect the environment, to minimise our impact,
and remediate areas affected by past activities.
Our Environmental Policy outlines our approach to
operating in an environmentally responsible manner.
The Managing Director is responsible for ensuring
implementation of the policy and its periodic review.
The environmental aspects of our operations are
governed by strict regulations which are integrated
into our operational procedures. Beach’s Health,
Safety and Environmental Management Systems
(HSEMS) and relevant operations manuals provide
the framework within which our environmental
responsibilities are managed.

Water is an essential resource for the oil and
gas industry (along with many other industries),
communities and the environment, and therefore
we continually work towards ensuring adequate
management of water resources and appropriate
utilisation or disposal of produced formation water.

Beach assesses the actual and potential impacts of
all activities prior to the commencement of a project
and regularly engages with relevant stakeholders,
including landholders, native title holders and local
government agencies, to ensure these activities are
open and transparent.
Similar to health and safety incidents, all
environmental incidents and near misses are
recorded and reported through the Beach incident
reporting system. A range of industry specific key
performance indicators such as number, type and
volume of spills, number and value of regulatory
fines, and greenhouse gas emissions numbers
are used to measure the effectiveness of our
environmental management systems.

Recognition for high environmental
performance
The New Zealand Taranaki Regional Council
publicly recognised Beach’s sustained efforts to
maintain good environmental performance. The
council assessed Beach’s environmental and
consent administrative performance as ‘high’ and
commended Beach for its commitment and positive
contribution in protecting and maintaining the
region’s environment.

Produced water is water that is trapped in
underground formations and is brought to the
surface along with oil and gas during production
activities. Depending on the geographic location
of the field, the physical and chemical properties
of produced water can vary considerably and may
contain high mineral or salt content.
At our onshore fields, produced water undergoes
a two-step separation process which begins in
the separator tanks where the majority of oil is
separated from water. This water then goes into a
lined interceptor pond, which acts as a buffer, to
ensure the remaining hydrocarbons are retained and
not carried over to holding ponds, then evaporation
ponds, which are designed to evaporate water
naturally. Evaporation ponds are an important source
of water for livestock in the Cooper Basin, which
has limited water availability as a result of the area’s
remoteness and arid conditions. Water quality in the
evaporation ponds is monitored to ensure it meets
regulatory standards and is suitable for livestock
and wildlife. Where possible, produced water is
reused for facility construction, road maintenance,
construction and drilling activities.
At offshore fields, produced water is metered, treated
and production chemicals are removed before being
disposed. Appropriate operations and maintenance
practices ensure adequate management of this
by-product.
Refer to the table on page 42 for additional
information on produced water volumes.
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Spills (Contamination)
The accidental release of hydrocarbons, chemicals or
produced water is a risk that is always faced during
oil and gas extraction. Beach is always working to
prepare for these incidents and does everything it can
to reduce the risk of potential spills.
Beach has multiple processes in place to minimise
the occurrence of spills and to ensure appropriate
management of accidental spills and leaks, in
case they occur. These processes include, but are
not limited to, appropriate storage of chemicals,
containment of all hazardous substances in
appropriate vessels and bunds, training to ensure
appropriate handling of hazardous substances and
testing of spill response and clean-up procedures.
When conducting offshore activities, there is an
unlikely risk of release of hydrocarbons (which are
primarily gas) or a spill from vessels in the event
of an accident. Beach’s Oil Pollution Emergency
Plan (OPEP) includes potential spill risks associated
with the proposed activities. The OPEP forms part
of the Environment Plans required to be approved
by NOPSEMA for each activity. Preparing an
OPEP involves using hydrocarbons spill modelling
information for the local area using the most
conservative credible case scenario. The modelling
calculates the transport, spreading, entrainment and
evaporation of spilled hydrocarbons over time, based
on the prevailing wind and ocean current conditions
and the volume and physical and chemical properties
of possible spill events. The plans also assess the
likelihood and consequences of any oil spill which
must be reduced to as low as reasonably practicable
through a range of control measures and include
detailed response plans.
All incidents, including spills are reported in Beach’s
incident reporting database, which records spills by
type, volume, duration, cause, as well as corrective
actions to prevent a re-occurrence of the incident.
In the event of a spill, Beach ensures the spill is
contained, reported, cleaned-up and contaminated
soil is remediated. Groundwater monitoring bores are
installed where there is potential risk to groundwater
and are monitored on an annual basis.
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During the year, focus was maintained on delivering
spill awareness and prevention training to field
personnel. Training covered specific topics including
potential consequences of spills, behaviour of
different soil types on the movement of spills,
behaviour of different products, spill response, best
practice for spill containment, transportation and
requirements and purpose of the Soil Remediation
Area (SRA).
None of the incidents that occurred during the year
were of significant environmental impact and all sites
were remediated. No environmental fines or penalties
were issued in relation to loss of containment.
Refer to the performance data beginning on page 40
for additional spills data.

Waste management
A deep dive was conducted into Beach’s current
waste management arrangements across all assets.
Information was collated from site as well as
contractors known to provide waste management
services to Beach. Based on this deep dive, a number
of gaps and risks were identified. A sourcing strategy
was developed, and an end-to-end review of the
waste management model was conducted with the
aim to enable a long-term solution to be put in place
for improved waste management and oversight. The
work undertaken this year will enable Beach to better
understand its waste output and report on its waste
streams in a more transparent manner going forward.

Biodiversity
Beach carries out responsible exploration and
development activities in ways that mitigate
biodiversity risks throughout a project’s lifespan,
including planning, operations, decommissioning and
rehabilitation. Beach has strict environmental controls
in place to minimise the impact of our exploration
and production activities on the environment.
Rehabilitation requirements are assessed prior to the
commencement of each project. Field supervisors
monitor performance to ensure works undertaken
comply with these requirements. We undertake both
internal and independent, external audits to measure
compliance against regulatory documentation such
as the SEO11 (Statement of Environmental Objectives).
In addition to this, we also utilise the South Australian
government’s Goal Attainment Scaling (GAS)
assessment methodology to assess the success
of impact mitigation and rehabilitation activities
associated with seismic surveys and well sites in
South Australia. Prior to the start of any activity,

an environmental assessment is conducted for the
activity and location. This assessment includes a
review of state biological databases. The EPBC12
online database is also used to identify any native
flora and fauna of national significance that may be
present at the site.
In South Australia, Beach is required to undertake
environmental offsets which are achieved through
offsetting a designated area of environmental
significance or by payment to the Nature Foundation.
In FY20, we fulfilled our SEB13 obligations by
offsetting 8557.56 SEB points (equivalent to
offsetting 1,150 ha of land), The points were
purchased through Gidgealpa Station SEB offset
project.

11 SEO or Statement of Environmental Objectives for a regulated activity states the environmental objectives to be achieved in carrying out the specified activities, as well as
the assessment criteria used to assess whether the objectives have been achieved by the licensee.
12 Environmental Protection and Biodiversity Conservation Act
13 Significant Environmental Benefits or an SEB is intended to be an area of land that is protected and managed for environmental conservation. The aim of an SEB is to compensate for (or offset) the loss of native vegetation from an approved clearance activity to ensure there is an overall environmental gain.
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Climate Change
Beach recognises climate change to be one of the
most important global challenges of this century, and
that as a member of the hydrocarbon industry we
have a role to play in managing our carbon emissions
by actively researching ways to reduce emissions
across the business and by strengthening our natural
gas portfolio. Recognising this, we undertook a
number of ‘first steps’ in FY19 to help us improve
the management of and disclosure around climate
change, including the announcement of a (CCS)
project with Santos at the Moomba processing plant,
development of a climate change policy and scenariobased risk modelling.
In FY20, Beach maintained a focus on climate change
by undertaking the following actions:
·

Conducted emissions benchmarking and initiated
feasibility studies in a number of emissions
reduction projects;

·

Established a mid-term emissions reduction target
in line with Australia’s Nationally Determined
Contribution (NDC’s); and

·

Updated Beach’s internal carbon price
assumptions.

Beach firmly believes there are several energy
system characteristics that are needed to achieve a
more sustainable, low carbon future. This includes
participating in the global growth of energy derived
from low carbon fuels such as natural gas, which
is a perfect partner to renewable energy, to ensure
energy reliability.
The continued presence of natural gas within
the energy market will encourage innovation,
technological diversity, and choice within the energy
sector through the support of mixed energy sources
and production. Such control and diversification
of the energy market is therefore one of the most
important actions for the mitigation of climate
change. Beach is playing a vital part in this need with
the Cooper Basin, Offshore Otway and Bass Basin
assets, supplying about 15% of the Australian East
Coast domestic gas market.
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Climate Change Governance
The Beach Energy Board has established three
committees that meet on a regular basis to oversee
management of key business risks. These are the
Audit Committee, the Risk, Corporate Governance
and Sustainability Committee, and the Remuneration
and Nomination Committee. Beach’s highest level
of responsibility over matters relating to climate
change sits with its Board through the Risk, Corporate
Governance and Sustainability Committee which
consists of three non-executive independent
directors and meets at least three times annually.
Board meetings are held monthly, with Risk,
Corporate Governance and Sustainability Committee
meetings occurring every three months. In respect to
climate change, the committee’s purpose is to assist
the Board in:
·

Regularly reviewing material risks (including
through detailed reviews, or deep dives) and
management actions and consider that the
residual risk is appropriate;

·

Monitoring performance and reviewing the
company’s policies and performance in relation to
health, safety, environment, community, climate
change and other sustainability matters;

·

Developing annual sustainability reporting,
including public disclosures regarding material
climate change risks; and

·

Ensuring the effectiveness of the Climate Change
Policy.

The Board, either through the Risk, Corporate
Governance and Sustainability Committee or other
channels, is provided with regular briefings on
climate-change related matters, such as the policy
and regulatory landscape, global and local level
activism, technology and adaptation initiatives.
At a management level, climate change related
responsibilities sits with Beach’s Executive Leadership
Team and managers who are responsible for leading
implementation of the Climate Change Policy. Senior
executives and managers provide regular updates
to the Board committees on emerging risk and risk
management strategies. Senior managers are kept
informed about risks, performance and initiatives via
monthly updates.

Core elements of Task Force on Climate
- related Financial Disclosures (TCFD)

Governance

Strategy

The organisation’s governance around
climate-related risks and opportunities

The actual and potential impacts of
climate-related risks and opportunities
on the organisation’s businesses,
strategy, and financial planning

Risk
Management

Metrics
and Targets

The processes used by the organisation to
identify, assess, and manage climate-related
risks and opportunities

The metrics and targets used to assess
and manage relevant climate-related risks
and opportunities

Our climate change policy commitments:
·

Identifying, managing and mitigating material
climate risks to business;

·

Measuring and reporting carbon emissions as
required by the regulatory requirements of the
regions we operate in;

·

Ensuring that our practices and procedures align
and integrate climate risks into project decisionmaking;

·

Where economically practicable, integrate
low emissions technologies in our operations
and identify opportunities for carbon emission
reduction;

·

Evaluating the resilience of our portfolio and
investment decisions to potential changes in
global climate policy and changes in climate; and

·

Setting targets to encourage innovation and drive
reductions in our carbon emissions as well as
modelling an internal carbon price to help guide
our business decisions.
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Climate Change Strategy
The potential impact of climate change and CO2
emissions policy was modelled assuming a range of
future scenarios. The purpose of scenario analysis is
to understand the robustness of our business under
alternative plausible future states. As such, four
International Energy Agency (IEA) scenarios
were selected:
1.

The New Policies Scenario (NPS) aims
to provide a sense of where today’s policy
ambitions seem likely to take the energy sector.
It incorporates not just the policies and measures
that governments around the world have
already put in place, but also the likely effects
of announced policies, including the Nationally
Determined Contributions made for the Paris
Agreement;

2. The Sustainable Development Scenario (SDS),
a 2°C equivalent scenario outlines an integrated
approach to achieving internationally agreed
objectives on climate change, air quality and
universal access to modern energy;
3. The Current Policies Scenario (BAU) only
considers the impact of those policies and
measures that are firmly enshrined in legislation
as of mid-2018. It provides a cautious assessment
of where momentum from existing policies might
lead the energy sector in the absence of any
other impetus from government; and
4. The Beyond 2°C Scenario (B2DS) explores how
far deployment of technologies that are already
available or in the innovation pipeline could be
limiting the average global temperature increase
to 1.75°C by 2100.
The IEA modelled the scenarios using the IEA World
Energy Model (WEM) to generate oil, gas and CO2
emissions forecasts. The WEM is a large-scale
data-intensive simulation model covering the whole
global energy system. The model consists of three
main modules: final energy consumption (covering
residential, services, agriculture, industry, transport
and non-energy use); energy transformation
including power generation and heat, refinery and
other transformation; and energy supply.
The IEA generated oil, gas and CO2 prices are input
to the Beach Corporate Model to forecast corporate
values under each scenario. The IEA scenario price
forecasts are updated annually. Price forecasts have
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been taken from the IEA World Energy Outlook 2018
(NPS, SDS and BAU) and the IEA Energy Technology
Perspectives 2017 (B2D2).

Carbon pricing
Governments around the world are increasingly
adopting a model of carbon pricing system to
facilitate the transition towards a low carbon
economy. Putting a price on carbon encourages
industries to spur innovation, improve operational
efficiencies, prioritise investments and manage risk.
In line with the recommendations of TCFD,
growing stakeholder expectations and prudent risk
management, Beach has adopted an initial internal
carbon price of A$25/t CO2, with the aim of attaining
A$50/t CO2 in 2040. This internal price will be used
to test economics on future investment decisions and
viability of projects. Beach will continue to monitor
domestic and international regulatory and carbon
markets development and revise its internal carbon
pricing accordingly.
The business has assessed the carrying value of its
producing assets in Australia against this carbon
pricing forecast. This analysis determined it would not
result in any impairment being required as at 30 June
2020 had this been in place.

Risk management
Beach has a framework to identify, understand,
manage and report all corporate risks, including
those related to climate change which is based on
the International Standard of Risk Management (IS0
31000). We disclose and manage climate related
risks as we manage financial risks to our operations
and long-term strategy. As specified in our Board
Charter, the Board has responsibility for overseeing
Beach’s risk management framework and monitoring
its material business risks.
Risks are identified and assessed using a
consequence and likelihood methodology. Risks
identified as material are included in a material risk
register which is regularly reviewed by the Risk
Management Committee to ensure that actions
are implemented to manage and mitigate each of
those risks.
Each risk is assigned to a single accountable
executive to consider and to monitor the risk control
effectiveness. Each business function is responsible

for identifying, quantifying and managing the risks
that relate to its function or responsibility. Once
identified, risks are regularly reported on, together
with the strategies developed to effectively control
or mitigate them. This occurs through the Risk
Management Committee and the Risk, Corporate
Governance and Sustainability Committee for
risks other than financial risks such as climate
change, which are reported through the 2019
Beach Corporate Governance Statement.
The business functions have a responsibility to
assess, manage and routinely check the effectiveness
of their internal controls. A new risk or a risk whose
profile changes (either to decrease or increase the
risk) is identified by the business and the risk register
is amended accordingly. The Risk Management
Committee is notified of any new material risk; where
responsibility lies to manage the risk; and what plans
are in place to manage the risk.
Climate change related risk factors are identified
by considering main sources of change – market,
regulation, technology, physical and reputational.
For each risk and opportunity, the likelihood
of it occurring, plausible consequence and the
risk timeframe is assessed. This process assists
in prioritising risks and developing appropriate
management strategies.

Metrics and Targets
In FY20, Beach engaged an external consultant to
assist in the development of an emissions reduction
strategy. The key deliverables for this project were:
·

Develop a 5-year emissions reduction strategy
over Scope 1 and Scope 2 emissions;

·

Set emissions reduction targets in accordance
with Australia’s Nationally Determined
Contributions (NDC’s)/the Paris Agreement; and

·

Determine asset opportunities and identify
projects which require further assessment based
on potential for material reduction in emissions.

Based on this undertaking, Beach has been able to
set a mid-term target of 25% reduction in emissions
and a 13% reduction in emissions intensity by FY25
on 2018 baseline. This reduction in greenhouse gas
emissions will be achieved across Beach’s assets
and through a combination of projects including
electrification of the Bauer field, flare management
plan, a Leak Detection and Repair (LDAR) program,
and other site-specific process efficiencies.

25 by 25: FY21 projects
Flare and vent management:
Beach will implement initiatives to
reduce the need for flaring across
operational sites. This includes flare
minimisation during shutdown and
start-up situations as well as the
optimisation of purge and pilot
gas scenarios.

Bauer Hybrid Renewable
Project:
Beach will be performing further
study, design, construction and
preparatory work for the Bauer
Hybrid Renewable Project which
will deliver energy supply to the
field through a combination of
Wind, Solar, Battery and Diesel
generation.

Leak Detection and Repair
Program (LDAR):
Beach will implement a program
across all gas assets to detect and
eradicate potential leakage points.
This will be delivered though the
usage of world-class equipment in
this space.
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Our People
Beach’s continued growth and success is dependent
upon attracting and retaining the best people.
The health, safety, wellbeing and continuous
development of our workforce remains a core priority
for the business.

Health and safety
Our management approach
Safety takes precedence in everything we do
Due to the remoteness and nature of our oil and gas
operations, our core area of focus is the health and
safety of our employees and contractors. Failure
to operate safely may cause injuries, fatalities,
environmental damage and reputational harm.
Our Board-approved Health and Safety Policy
outlines our approach to health and safety
management and is further supported by our
core Value of “Safety” which takes precedence
in everything we do. The Managing Director is
responsible for this policy’s implementation and
periodic review.
To ensure a culture of safety is maintained throughout
our operations, Beach regularly conducts workplace
risk assessments and audits to identify hazards
and controls, maintains onsite emergency response
capability and mandates that all incidents, including
accidents and spills are reported and recorded.
Additionally, Beach’s senior management is
responsible for the implementation of the health
and safety management system. The executive
performance, which includes performance conditions
regarding health, safety and environmental
performance, is tested against the Short Term
Incentive14 (STI) performance conditions on an
annual basis. All health and safety related incidents
are recorded in Beach’s incident reporting system,
and appropriately investigated to determine root
causes and associated remedial actions closed to
prevent recurrence.
A range of industry specific leading and lagging
indicators such as LTIFR (Lost Time Injury Frequency
Rate), and TRIFR (Total Recordable Injuries Frequency
Rate) are used to measure the effectiveness of our
Health and Safety Management System.

General performance
As an energy company, the health and safety of our
people and communities is paramount. Safety takes
precedence in everything we do. That took on a
broader meaning in FY20 as the COVID-19 pandemic
swept the world, causing us all to experience
circumstances and challenges that we have not
experienced before. Beach responded swiftly to this
situation by developing and implementing COVID-19
management plans across all operational sites.
Measures included tighter site access controls and
protocols regarding health, hygiene, social distancing,
case management, isolation, evacuation and
assurance. These measures helped ensure the health
of our workers and the continued supply of energy
into the communities we serve. You can read more
about our response to the COVID-19 pandemic on
pages 10-11.
This year, whilst the total LTIFR reduced from 2 to
1.5, Beach experienced an increase in TRIFR from
3.4 to 3.7 which is attributed to an uplift in exposure
hours against higher risk activities such as drilling and
construction throughout FY20. Although the injury
rate increased by 8%, none of the injuries resulted
in permanent impairment and were relatively low in
severity. The root cause of injuries were attributed
to inadequate hazard identification, incorrect use of
tools for the task and manual handling/ergonomics.
In terms of Process Safety performance, Beach
achieved its safety target of no more than one Tier 1
or Tier 2 process safety events. The recorded Tier 1
event was caused by a minute loss of containment
of an inert gas (nitrogen) which caused a hand injury
(Lost Time).

Improved focus on safety
Recognising the increased level of activity and
additional challenges brought on by the COVID-19
pandemic, Beach undertook steps to ensure
continued focus on safety is maintained. During the
year, Beach launched a ‘Finish Strong’ Campaign
to support incident and injury-free performance
by raising awareness of the key hazards at each
operational site. This required each site to develop
its own Finish Strong plan which details the targeted
actions to mitigate the risk of injury. The campaign
was highly successful and resulted in a reduction in
the injury rate for the business.

14 Short Term Incentives (STI) is part of ‘at-risk’ remuneration offered to senior executives which is rewarded for meeting or exceeding performance conditions or KPIs that
are linked to Beach’s key purpose.
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Additionally, a Safety Culture Survey was conducted
to gain better understanding of safety challenges
at Beach. The Safety Culture Survey provided
employees with an opportunity to comment on
Beach’s safety performance and ethos, while also
providing a platform to influence real change in
the organisation. This is the first time that Beach
has conducted this survey which will serve as a
benchmark for future improvements, as well as
against our peers in the oil and gas industry.

FY21 Targets
·

Implement the Operational Excellence
Management System;

·

Develop and implement the Occupational Health
Site Plans based on the Health Risk Assessments;

·

Implement new integrated Beach-wide critical
controls and SCE assurance program to all
assets within the Process Safety Management
Framework; and

·

Design and deploy a Security Management
System.

Remote solar-powered camera
installation
Driving is one of the major risks for our field
personnel working in the Cooper Basin. Record
growth in production and well count in the
Cooper Basin presented the challenge of
ensuring safety of our field personnel while
keeping operating costs down. To address this
issue, Beach engineers collaborated with the IT
department to develop a fully portable solarpowered camera skid that leverages off Beach’s
existing communications network.
Several units were installed across the Cooper
Basin starting with the most remote locations
which allowed operators to conduct virtual site
safety inspections, thereby reducing the need to
physically visit sites. The use of remote wellsite
cameras will be a significant enabler to transform
Cooper Basin operations to meet our business
goals while maintaining a strong focus on safety
of our personnel. Future capabilities may include
image recognition and analysis to add greater
operations intelligence to these remote locations.
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Workforce development
and retention
Our management approach
Beach’s success and delivery of our strategic goals
depend on employees having the necessary skills,
experience and capabilities to undertake their
responsibilities. A number of talent management
initiatives and processes are implemented to ensure
we have the right people in the right positions, and
with the right skills. Progress and overall outcomes
of these initiatives are measured through regular
surveys, assessments, performance reviews and
training to improve employee competency.

Employee Engagement Survey
The Employee Engagement and Enablement Survey
is an important tool that can help an organisation
identify its strengths and weaknesses. Beach
conducted an organisation-wide Employee Survey
in FY19 which enabled a baseline score, highlighted
several areas of improvement and helped Beach
drive positive changes across the business through
organisational and department level actions.
In FY20 a further Employee Engagement Survey
demonstrated significant improvements across all
areas at Beach. In particular, most of the employees
acknowledged that:
·

Beach demonstrates a clear vision and future;

·

Beach demonstrates care and concern for
employees; and

·

Leaders provide ongoing leadership and coaching
on the job to support them in their role and build
their career.

Diversity and Inclusion Strategy
The Beach FY20 – FY22 Diversity and Inclusion
Strategy was approved by the Board in August 2019.
The strategy moved from a primarily gender focussed
strategy to one of broader diversity initiatives
including inclusion and unconscious bias awareness.

Career development and pathways offering
The Summer Vacation Student program was
continued in November 2019 through to February
2020, covering opportunities for nine individuals
across Australia and New Zealand.
Beach relaunched a new Graduate Program with an
approach to build capability in technical excellence
and leadership over a three-year program. The
new cohort commenced in 2020, with 64% of the
graduates being female.

Launch of Wellbeing and Resilience program
Beach introduced a bespoke Wellbeing and Resilience
program in August 2019 with our New Zealand
teams which then progressed across all Beach sites.
This has been a priority for Beach and with the
COVID-19 situation unfolding in 2020 the level of
support to our workforce increased significantly. This
increased level of support will continue throughout
FY21.

A second online learning suite was also made
available with a focus on personal development such
as resilience, wellbeing and effective decision making
or skill based professional development such as
leadership, technology and systems, data analytics
and communication.
Refer to performance table on page 36 for Beach’s
employee and diversity related data.

FY21 Targets
·

Diversity and Inclusion Strategy- implement
Unconscious Bias training by June 2021;

·

Implement Phase 2 of the Technical Competency
Project by June 2021; and

·

Implement the Beach Front Line Leaders Program
by June 2021.

Reward and recognition
Beach is committed to a culture of continuous
improvement and encourages employees and
contractors to bring forward opportunities for
improvement, and work with their team and/or
line manager on implementation. As such, Beach
introduced a Values Award program to acknowledge
individuals who seek to promote business outcomes
while demonstrating our shared company values.

Employee training
In FY20, Beach continued its approach to building
organisational capability by assessing individual gaps
and development areas and using a contemporary
hybrid training and learning approach to close those
development opportunities. Compliance training was
moved to one automated system for both employees
and contractors.
Beach’s learning management system contains a
suite of over 1000 online technical (Geosciences,
Engineering and Maintenance) development modules
that are aligned to technical competency and
disciplines so employees can develop capability for
current and future roles at their own pace.
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FY20 community
investment contributions

64

%

1,614,744
total contribution

$

1,285,404
cash

$

3,415
time

$

156,479
in-kind
$

169,446
management costs
$

Greening Australia

Native seed and plant supply program
to restore bushfire impacted landscapes
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Our Communities
Our Management approach
Beach’s long-term sustainability is contingent upon
maintaining strong and meaningful relationships with
the communities in which we operate. This includes
recognising the environmental, social and financial
implications of our operations in these areas. It is
important that our employees are available and
approachable to local communities, through direct
engagement or holding community information
sessions. In FY20 many of these activities were
conducted virtually due to COVID-19 related
challenges. It was important for Beach to adapt
engagement practices to suit this new environment
and to ensure the safety of local communities and
Beach employees.
In addition to this, Beach pays taxes and royalties as
outlined in the Tax Contribution Report available on
Beach’s website, supports local businesses through
the procurement of goods and services and invests
in local initiatives and infrastructure improvements
where possible. Beach’s approach to supporting
communities is guided by various policies and
guidelines, including the Aboriginal Engagement
Policy, Community and Stakeholder Engagement
Policy and Community Investment Guidelines, all of
which are available on Beach’s website.

Indigenous Engagement and
Cultural Heritage Management
Beach recognises its intrinsic role in building close
relationships with Indigenous groups and respecting
the cultural and spiritual connections to the land
and waters where we operate. It is important that
we ensure our people have the skills to maintain the
positive relationships that have been established with
Aboriginal groups in Australia and iwi groups in New
Zealand. This includes cultural awareness training
and internal procedures to ensure best practice of
engagement.

Open and honest consultation occurs with
Indigenous groups and detailed assessments are
undertaken to identify areas of cultural significance.
This ensures that our operations avoid and protect
these areas. In addition to this, Beach works to
provide Indigenous groups with opportunities to
participate in training and employment programs and
invests in community led programs where possible.

Community Investments
Beach’s community investment program aims
to contribute to stronger and more resilient
communities by supporting initiatives that promote
empowerment and positive change. In FY20,
Beach contributed $1.61m as part of this program
through cash, in-kind, time and management costs.
It represents a 64% increase on the previous year,
where Beach contributed a total of $0.98m.
Reporting was expanded in FY20 to capture
third party contributions facilitated by Beach.
Recorded as leverage, it predominantly includes
contributions from our joint venture partners as part
of commitments relating to Beach operated assets.
It amounted to an additional $0.3m in funding for
community groups. All figures are calculated using
the London Benchmarking Group (LBG) framework
to ensure consistent and transparent reporting.
FY20 also saw the implementation of a new
reporting process for funding recipients. The process
is designed to assist with capturing the positive
impact that has occurred in the community, along
with the number of beneficiaries. This simplifies the
acquittal process for community groups and meets
Beach’s target of improving impact measurement.

In addition to the awareness training and the
Aboriginal Engagement Policy, Beach’s Cultural
Heritage Management System and various HSE
procedures assist our employees in managing
cultural heritage in the field.
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FY20 Key focus areas
Beach focuses its community investment program in
areas where it operates, including both regional and
metropolitan locations, and within the categories of
education, environment, health, safety and wellbeing.
In FY20, Beach’s funding supported 80 community
organisations and directly benefitted 48,017 people.
Below are just some examples of successful
partnerships creating positive outcomes for the
community.

80

48,017

people reached

organisations supported

FY20

Contributions by
focus area

Education 21%
Environment 34%
Health, safety and wellbeing 45%

EDUCATION
This year the Timboon P-12 School in south west Victoria received
support from Beach to build a new
STEAM lab
Education
21%with specialised
equipment. The lab aims to sparkEnvironment
curiosity and34%
an interest in Science,
Technology, Engineering, the ArtsHealth,
and Mathematics.
This includes
safety and wellbeing
helping students to develop problem-solving
skills
and
learning to
45%
innovate and collaborate with their classmates.

ENVIRONMENT
The Rotokare Scenic Reserve is a community-led sanctuary in
New Zealand’s Taranaki region that balances the preservation of
local ecosystems with public recreational use. It focuses on
revegetation, the reintroduction of native species such as the kiwi
and environmental education programs for school children. A grant
from Beach will help to boost educational capacity with a new bush
classroom and learning stations.

HEALTH, SAFETY AND WELLBEING
The South Australian Health and Medical Research Institute (SAHMRI)
is an independent health and medical research institute in Adelaide. It
conducts important research with a focus on Aboriginal Health Equity to
improve the health and wellbeing of Aboriginal and Torres Strait Islander
peoples. Beach’s partnership with SAHMRI supports a Postgraduate
Scholarship and development of an online training course.
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Bushfire support
Support for organisations working tirelessly to assist
communities impacted by the recent bushfires
accounted for around a quarter of Beach’s cash
contributions in FY20. This included a $250,000
grant to support Greening Australia’s development
of a long-term strategic program to restore bushfire
impacted landscapes by building and securing native
seed and plant supply. The program, in collaboration
with scientific experts, Traditional Owners,
government and other environmental organisations
uses internationally recognised protocols to research,
collect, catalogue, store and grow seed for around
1,000 threatened species.
An additional donation of $40,000 was split evenly
between the South Australian State Emergency Relief
Fund, Kangaroo Island Mayoral Relief Fund, Victorian
State Bushfire Appeal and Zoos Victoria Bushfire
Wildlife Emergency Fund. This contribution was to
assist other important aspects of recovery, including
immediate support for those whose homes were
destroyed and care for injured wildlife.

COVID-19 support
Many of Beach’s community partners experienced
challenges this year due to COVID-19, including an
inability to deliver programs as originally intended. In
response, Beach permitted the carry-over of funds for
programs to be delivered at a later date, or in some
cases, re-allocated to new projects that could be
adapted and rolled out in the current environment.
The impacts of COVID-19 will be felt for years to
come and it is important that Beach responds by
showing support for vulnerable communities and
those experiencing hardship. Beach will continue to
support COVID-19 recovery initiatives throughout
FY21.

In-kind
In-kind support includes the contribution of non-cash
resources. In FY20, this included a employee-driven
initiative in Dongara, Western Australia, where 460
tonnes of old unused drill rods and casings were
donated to the local Men in Sheds group. The group
arranged for the sale of this scrap metal, which raised
almost $100,000.

Eleven community organisations benefitted from this
initiative, with crucial funding directed to the Dongara
Health Service, Community Resource Centre and
local volunteer fire brigade among others. It is a great
example of creative thinking from our employees
and their commitment to supporting our local
communities.

Time (corporate volunteering)
Work was carried out in FY20 to launch a more
formalised corporate volunteering program for our
employees, however this had to be put on hold due to
the current COVID-19 social distancing requirements
and will be launched at a later date. This also
accounts for lower participation rates in FY20.

Workplace giving
In FY20 Beach met its target to launch a Workplace
Giving program. The program gives our Australian
and New Zealand employees the power to donate or
fundraise for any charity that is meaningful to them,
directly from their pay. The program is managed
through an online platform by not-for-profit firm
Good2Give. To double the impact, Beach is matching
donations and fundraising efforts dollar for dollar up
to $1,000 per employee per year. It is a great way
to recognise the diversity of our workforce and the
causes that they connect with on a personal level,
while reinforcing our commitment to creating longterm value for communities.
One of the advantages of this program is the ability to
run appeals with our employees throughout the year.
These appeals highlight various charities working
to meet the changing needs of communities when
faced with challenges like the recent bushfires and
COVID-19.

FY21 Targets
·

Allocate at least 25% of cash contributions
towards COVID-19 initiatives; and

·

Launch a formal corporate volunteering program
for Beach employees when it is safe and
appropriate.

Kaupokonui Beach clean-up
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Economics
Our management approach

Operational excellence

Beach’s focus is on creating long-term sustainable
growth for our shareholders and the communities in
which we operate. Economic value created from our
operations is distributed to our many stakeholders,
which include shareholders, suppliers, employees and
local communities.

An average of 98% reliability was achieved across
the operating assets. Low operating costs, high asset
reliability and strong operating safety performance
are key facets of the way Beach operates. High facility
reliability ensured our product was available to our
customers when they needed it, maximising our sales
volumes through the year.

Beach strives to achieve the vision of being Australia’s
premier multi-basin upstream oil and gas company
and operates under four strategic pillars:
·

Optimise our core production hubs;

·

Grow additional production hubs;

·

Grow the east coast gas business; and

·

Maintain financial strength.

Market Volatility
The emergence of COVID-19 delivered a significant
shock to the global economy and oil price
environment. Brent oil prices declined from over
US$65/bbl at the start of calendar year 2020 to
under US$20/bbl in April. These circumstances
highlighted the importance of maintaining financial
strength as a core strategic pillar. Beach’s financial
strength is led by its large gas business. Gas and
ethane sales revenue in FY20 hit $605 million,
this covered all of Beach’s stay in business costs.
The gas business underpins our prudent financial
management which saw Beach enter this downturn
with a very strong balance sheet and ending the year
in a net cash position with $500 million of liquidity.
Even through challenging external factors, FY20 was
another year of achievement for Beach.
·

Statutory NPAT of $501 million;

·

Record investment in the Beach business with
capital expenditure of $863 million;

·

Closing out the year in a net cash position with
available liquidity of $500 million;

·

A world class return on capital employed of
19.2%, reflecting disciplined financial management
and diligent execution on our portfolio of organic
investment opportunities; and

·

38

A 214% organic 2P reserves replacement ratio.
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FY20 production of 26.7 MMboe was within 1% of
guidance despite headwinds created by COVID-19.

FY21 Targets
·

Field operating costs between
$8.25-8.75/boe; and

·

Capital Expenditure between
$650 - 750 million.

501

500
million

$

$

million
NPAT

AVAILABLE

STATUTORY

LIQUIDITY

214

863
million

%

$

2P RESERVES
REPLACEMENT
RATIO

CAPEX

RECORD INVESTMENT

19.2

%

ROCE

ACHIEVED
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Performance Data
FY20

FY19

FY18
Beach

FY17

Lattice

Consolidated

Health and Safety
1
3
1
1.7

LTI- employees
LTI- contractors
LTIFR- employees
LTIFR- contractors
LTIFR total
Work hours- employees
Work hours- contractors
Fatalities
TRI- employees
TRI- contractors
TRIFR- employees
TRIFR- contractors
TRIFR Total
Tier 1 Process Safety Events
Tier 2 Process Safety Events

2
1
2.6
1.4

1
0
3.2
0

1
0
3.9
0

2
0
3.5
0

0
1
0
3

1.5

2

1.3

2.6

1.8

1.6

1,000,359
1,724,999
0
1
9
1
5.2
3.7
1
0

784,003
717,849
0
2
3
2.6
4.2
3.3
0
0

312,791
437,333
0
1
2
3.2
4.6
4
0
0

254,269
135,314
0
1
0
3.9
0
2.6
0
0

567,060
572,647
0
2
2
3.5
3.5
3.5
0
0

301,600
327,442
0
1
4
3.3
12.2
7.9
0
0

557
75:25
96:4:0
13.8
79:21
68:32
69:31

495
75:25
95 : 5 : 0
18.75
75 : 25
72 : 28
65 : 38

238
73:27
93:7:0
13
25
43:57
71:29

227
82 : 18
95 : 5: 0
19
86
79:21

465
77 : 23
94 :6 : 0
*4
*
*
*

191
73:27
90:9:1
19.9
72.2
67:33
87:13

78:22

79 : 21

78:22

82:18

81:19

78:22

17:83

12 : 88

21:79

86:14

22:78

17:83

71:29

69 : 31

65:35

20:80

62:38

100:0

0:0

0:0

100:0

56:44

100:0

100:0

78:22
100:0
71:29

78 : 22
100 : 0
62 : 38

87.5 : 12.5
100 : 0
62 : 38

0:0
N/A
N/A

87.5 : 12.5
100 : 0
62 : 38

86 : 14
100 : 0
86 : 14

87:13

84 : 16

80 : 20

100 : 0

83 : 17

-

76:24
82:18
67:33
97:3
0:0

81 : 19
84 : 16
68 : 32
96 : 4
0:0

90 : 10
85 : 15
70 : 30
98 : 2
0:0

67 : 33
92 : 8
70 : 30
94 : 6
0:0

83 : 17
88 : 12
70 : 30
95 : 5
0:0

86 : 14
70 : 30
73 : 27
91 : 9
100 : 0

Employee Data
Total number of employees1
% Gender split (M:F)
% Full time: Part time : Casual
% Total Employee turnover
% Total non-voluntary turnover2
% Employee turnover (M:F)
% Employee hire (M:F)
% Employees in permanent fulltime roles (M:F)
% Employees in permanent part
time roles (M:F)
% Employees in fixed term
contracts (M:F)
% Employees as casuals (M:F)

Employees by WGEA category
3

% Board (M:F)4
% CEO (M:F)
% KMP5 (M:F)
% Other Executive and General
Managers (M:F)
% Senior Managers (M:F)
% Other Managers (M:F)
% Professionals (M:F)
% Technicians and Trade (M:F)
% Labourers (M:F)

1 As at 30 June 2018 includes International employees and excludes directors
2 Those subject to employer initiated termination, redundancy or contracts not being renewed
3 WGEA : Workplace Gender Equality Agency
4 Includes MD
5 KMP : Key Management Personnel
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FY20

FY19

FY18
Beach

% Clerical and Administration
(M:F)
% Employees aged under 29
(M:F)
% Employees aged between
30-49 (M:F)
% Employees aged above 50
(M:F)
Total workforce by location
(M:F)- SA
Total workforce by location
(M:F)- QLD
Total workforce by location
(M:F)- Vic
Total workforce by location
(M:F)- WA
Total workforce by location
(M:F)- NZ
Number of employees entitled
to maternity leave
Number of employees who took
maternity leave
Number of employees whose
maternity leave ended
Number of employees who
returned after maternity leave
% Employees by tenure length
of < 5 years (M:F)
% Employees by tenure length
of 5-9 years (M:F)
% Employees by tenure length
of 10-19 years (M:F)
% Employees by tenure length
of 20+ years (M:F)

FY17

Lattice

Consolidated

25:75

11 : 89

13 : 87

30 : 70

21 :79

11 : 89

51:49

64 : 36

65 : 35

75 : 25

68 : 32

79 : 21

76:24

76 : 24

72 : 28

82 : 18

77 : 23

82 : 38

79:21

77 : 23

79 : 21

82 : 18

80 : 20

42 : 10

232:101

197 : 80

174 : 61

0:0

174 : 61

72 : 21

0:0

0

0:0

3:1

3:1

100 : 1

130:28

117 : 28

0:3

122 : 24

122 : 27

-

7:0

6:0

0:0

7:1

7:1

-

49:11

53 : 14

0:0

54 : 15

54 : 15

-

100

105

46

38

84

50

8

16

3

1

4

4

8

3

1

1

2

3

8

3

1

1

2

3

72:28

72 : 28

72 : 28

80 : 20

75 : 25

71 : 29

73:27

76 : 24

77 : 23

81 : 19

80 : 20

74 : 26

84:16

84 : 16

71 : 29

88 : 12

81 : 19

74 : 26

100:0

100 : 0

100 : 0

0:0

100 : 0

100 : 0

7225.95

8647

4181.5

2852

*

4713.30

13

18.4

15.71

10

*

26.21

1584

1209

315

244

*

179.86

20.9 : 20.5
NR8
NR
NR

*
*
*
*

6.43 : 4.31
4.62
3.53
6.49

Training Data
Total training hours
Average number of training
hours per employee
Number of training attendances6

Average hours per person of training during reporting period by gender and employee category
Gender (M:F)
Senior Management7
Middle Management
Other employees

10.1:2.9
7.1
15.5
13.2

14.7 : 2.7
6.6
8.2
20.3

13.01 : 14.85
19.9
8.58
16.03

1.32
0.29
1.61

0.76
0.22
0.98

0.34
0.05
0.39

Community Investment9
Australia
New Zealand
Total expenditure ($ million)

0.25
0.25

6 An attendance refers to a Training Course. Employees may attend multiple training courses over the financial year
7 Senior management includes all Executives and General Managers includes WGEA codes: CEO, KMP & Other Executives. Excludes WGEA Code: Senior Manager
8 Data available does not support accurate representation of this item which reflects full FY performance as a result of the Lattice acquisition this year
9 From FY19 onwards, community investment value includes cash, in-kind, time and management costs. It also includes mandatory contributions that Beach is required to pay
as directed by the South Australian government and the Overseas Investment Office (OIO) in New Zealand.
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FY20

FY19

FY18
Beach

FY17

Lattice

Consolidated

Political Donations10
0.25

0.25

0.2511

61

37

24

1

25

12

1.6

0.85

0.69

0.06

0.75

2

3183

198.5

5.75

0

5.75

46

3184.6
0

199
0

6.44
0

0.06
0

6.5
0

47
0

0

0

0

0

0

0

0

0

0

0

0

0

441,512

436,930

43,770

451,970

495,740

18,297

$’000

0.25

Environment
Spills
Total number of uncontained12
spills
Volume of hydrocarbon
spills (bbl)
Volume of non-hydrocarbon
spills (bbl)
Total volume of spills (bbl)
Number of significant spills13
Fines
Number of fines for noncompliance with environmental
regulations
Value of fines ($)
Greenhouse Gas Emissions14
Australia
Scope 1 emissions (tCO2e)

21,184

21,080

367

23,650

24,017

501

462,696

458,010

44,137

475,620

516,025

18,798

5,565,732
55,389,637

5,182,784
73,447,866

679,391
679,391

4,766,685
79,173,253

5,446,076
79,852,644

241,718
241,718

23,923,661

23,440,636*

4,522,139

20,613,344*

25,135,483*

16,032

52,117

183,917*

30,510

21,558*

52,068*

27,787

4.17

4.05

138,518

139,86116

NR
NR
NR
NR
NR
NR

712,000
21,822
119,672.70
1,534,000
66,050
69,350

668,942
35,486
109,772
1,176,387
42,767
45,352

43,800
25,000
93,782
208,000
11,640
11,950

NR

0.37

0.525

0.012

Scope 2 emissions (tCO2e)
Total GHG emissions (tCO2e)
Net Energy consumption (GJ)
Gross Energy Consumption (GJ)
Volume of flared
hydrocarbons (sm3)
Volume of vented
hydrocarbons (sm3)
Scope 1 & 2 emissions intensity
(kg CO2e /GJ Production)

4.574

0.56

New Zealand15
Scope 1 emissions (tCO2e)
National Pollutant Inventory (kg)17
Carbon monoxide
Fluoride compounds
Hexane
Oxides of Nitrogen (NOx)
Particulate matter <2.5um
Particulate matter <10.0 um
Polycyclic aromatic
hydrocarbons

10 This information reported to the Electoral Commission SA and is available through their website.
11 Reported incorrectly as 0.12 in FY18
12 Occured outside the bunded or contaminated area
13 Significant spills are defined as spills that are included in the organisation’s financial statements, for example, due to resulting liabilities.
14 Estimated numbers used as emissions figures were not finalised at the time of this report’s publication.
15 CY19
16 Incorrectly reported as 728,115 last year
17 NPI data for FY19 includes both Beach and Lattice Energy emissions. NPI data is available for viewing at www.npi.gov.au/npi-data/search-npi-data. Data for FY20 will be
reported in the FY21 Sustainability Report.
* Figures revised
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FY20

FY19

FY18
Beach

FY17

14,818

Consolidated
14,310

45

2,297,080

2,156,482

1,272,090

4,594,567.42
105,087.48
3,958.96

4,357,723
134,389
2,177

1,655,177
78,261
0

15.39

13.49

10.4

80.9
1,650
501
4,215
110

102
1,925
577
3,914
172

93
1,251
199
4,077
639

68
649
388
1,893
198

2,819.8

2,374

1,838

1,402

3,467
352
26.7
18

4,522
326
29.4
23

3,995
313
19.0
25

1,077
75
10.6
18

20.7

103

77

52

124.3

155.9

114

128

Sulphur dioxide (SOx)
Total Volatile Organic
NR
Compounds
Air Emissions
NR
Land Emissions
NR
Water Emissions
NR
Produced Water Production (million cubic meters)
Total
17.53

Lattice

Economic Performance
Realised oil price ($/bbl)
Sales revenue ($ million)
NPAT ($ million)
Total assets ($ million)
Net cash ($ million)
Total equity (shareholder funds)
($ million)
Market cap ($ million)
Reserves (2P) (MMboe)
Production (MMboe)
Exploration wells drilled
Exploration expenditure
($ million)
Government taxes and royalties
($ million)
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GRI Content Index
General Standard Disclosures
General
Standard
Disclosure Title
Disclosures
Strategy And Analysis
GRI 102-14

CEO Letter

Page Number (or link)

Message from MD, p.5

Organisational Profile
GRI 102-1

Name of Organisation

About this report, p.6

GRI 102-2

Activities, brands, products and services

About this report, p.6

GRI 102-3

Headquarters location

About this report, p.6-7

GRI 102-4

Location of operations

About this report, p.6-7

GRI 102-5

Ownership and legal form

Company Website > beachenergy.com.au/about-beach

GRI 102-6

Markets served

Company Website > beachenergy.com.au/about-beach

GRI 102-7

Scale of organisation

Sustainability Report – Performance data, p.40-41

GRI 102-8

Information on employees and other
workers

Sustainability Report – Performance data, p.40-41

GRI 102-10

Organisational changes during FY18

Sustainability Report – Message from MD, p.5

GRI 102-11

Precautionary principle

GRI 102-12

External initiatives

GRI 102-13

Memberships of associations

Issues relating to the precautionary approach or principle are
considered through our Risk Management Framework which
guides managers and decision makers within the business to
assess current and future risks and opportunities.
Beach is not currently endorsing any externally developed
economic, social, and environmental charters or principles.
Beach is a member of the SACOME, APPEA, PEPANZ, LBG,
IOGP, Safer Together.

Reporting Practice
GRI 102-45
GRI 102-46

Entities included in consolidated
financial statements
Defining report content and topic
boundaries

Annual Report, p.78
Sustainability Report, Managing Sustainability, p.14

GRI 102-43

Approach to stakeholder engagement

Sustainability Report – How we engage with our stakeholders, p.17

GRI 102-44

Key topics and concerns raised

Sustainability Report – Material Issues and our Focus, p.16

GRI 102-16

Values, principles, standards and norms
of behaviour

Sustainability Report- Ethical conduct and transparency, p.18-19

Ethics And Integrity
GRI 102-16

Values, principles, standards and norms
of behaviour

Sustainability Report- Ethical conduct and transparency, p.18-19

Category : Ethical Conduct & Transparency
GRI 103-1
GRI 103-2
GRI 103-3
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Generic Disclosure on Management
Approach
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Sustainability Report- Topic Boundaries, p.10
Ethical conduct and transparency, p.18
Governance, p.14

General Standard Disclosures
General
Standard
Disclosure Title
Disclosures
Category : People
GRI 103-1
GRI 103-2
GRI 103-3
GRI 403-2 /
IPIECA HS1, HS2,
HS3, HS5
GRI 103-1
GRI 103-2
GRI 103-3

Generic Disclosure on Management
Approach
Injury rates
Generic Disclosure on Management
Approach

Page Number (or link)

Sustainability Report- Topic Boundaries, p.10
Our People, Health and Safety, p.14
Governance, p.14
Sustainability Report- Health and Safety, p31. and Performance
Data, p.40
Sustainability Report- Topic Boundaries, p.10
Our People, Workplace Development and Retention, p.32
Governance, p.14

GRI 404-1 /
IPIECA SE17

Average training hours per employee

Sustainability Report-Performance Data, p.41

GRI 404-2

Programs for skill management

Sustainability Report- Workplace Development and
Retention, p.32

GRI 405-1 /
IPIECA SE15

Composition of governance bodies and
employees

Sustainability Report- Performance Data, p.40-41

Category : Social/Communities
GRI 103-1
GRI 103-2
GRI 103-3
GRI 403-1/ IPIECA
SE1, SE2, SE4
GRI 411-1

Generic Disclosure on Management
Approach
Operations with implemented local
community engagement, impact
assessments and development
programs
Incidents of violations involving rights of
indigenous peoples

Sustainability Report- Topic Boundaries, p.10
Our Communities, Contribution to local communities, p.35
Governance, p.14
Sustainability Report- Our Communities, p.35
Specific information requested is currently not reported by the
company
Sustainability Report- Our Communities, p.35

GRI 205-2 /
IPIECA SE11, SE12,
SE13

Communicating and training on anticorruption policies and procedures

Sustainability Report- Ethical conduct and transparency, p.18

GRI 205-3

Confirmed incidents of corruption and
actions taken

Sustainability Report- Ethical conduct and transparency, p.18

Category : Environment
GRI 103-1
GRI 103-2

Generic Disclosure on Management
Approach

GRI 103-3

Sustainability Report- Topic Boundaries, p.10
Our Environment, p.23
Governance, p.14

GRI 306-1/ IPIECA
E7

Total water discharge by quality and
destination

Sustainability Report- Our Environment, Produced water, p.23 and
Performance Data, p.43

GRI- OG5

Volume and disposal of produced water

Sustainability Report- Our Environment, Produced water, p.43

GRI- OG6/ IPIECA
E4
GRI 306-3/
IPIECA E9
GRI 305-1 /
IPIECA E1

Volume of flared and vented
hydrocarbons

Sustainability Report-Performance Data, p.42

GRI 305-2

Number and volume of spills
Direct greenhouse gas emissions
(Scope 1)
Indirect greenhouse gas emissions
(Scope 2)

Sustainability Report- Our Environment, Contamination, and
Performance Data, p.42
Sustainability Report- Our Environment, Climate Change, p.23-26
and Performance Data, p.42
Sustainability Report- Our Environment, Climate Change, p.23-26
and Performance Data, p.42
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General Standard Disclosures
General
Standard
Disclosures

Disclosure Title

Page Number (or link)

GRI 305-7

NOx, SOx and other significant air
emissions

Sustainability Report- Performance Data, p.42

GRI 302-1/ IPIECA
E2, E8
GRI 304-2/
IPIECA E5

Energy consumption within the
organisation
Description of impacts of activities on
biodiversity

GRI 304-3

Habitats protected or restored

Sustainability Report- Performance Data, p.42
Sustainability Report-Our Environment, Biodiversity, p.25
Sustainability Report-Our Environment, Biodiversity, p.25

Category : Economics
GRI 103-1
GRI 103-2
GRI 103-3
GRI 201-1
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Generic Disclosure on Management
Approach
Direct economic value generated and
distributed
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Sustainability Report- Topic Boundaries, p.10
Economics, p.38
Governance, p.14
Sustainability Report- Performance Data, p.43

Glossary
Aboriginal

Refers to Aboriginal People of mainland Australia

bbl

Barrel of oil

APPEA

Australian Petroleum Production and Exploration Association

CO2e

Carbon dioxide equivalent or CO2e is a term for describing different greenhouse gases in a common unit

Cultural
Heritage

Aboriginal and non-Aboriginal physical and non-physical sites, which are evidence of the way past
generations lived. Examples of cultural heritage include stone artefacts, campsites, historic homesteads and
pastoral ruins such as stock yards

Fatalities

Death resulting from work related injuries or occupational illness

Flared
hydrocarbon

Hydrocarbon directed to operational flare systems, wherein the hydrocarbons are consumed through
combustion

GRI

The Global Reporting Initiative is a network based organisation that sets out guidelines and indicators that
organisations can use to measure and report their economic, social, and environmental performance

GWh

Gigawatt hours is a unit of energy measurement

IPIECA

The global oil and gas industry association for environmental and social issues

Iwi

Māori tribe - Iwi are the largest political grouping in Māori society. Iwi usually consist of several related hapū
(sub-tribe) and take their name from a founding ancestor

LTI

Lost Time Injury meaning Occurrence that results in a fatality, permanent disability or time lost from work of
one day/shift or more

LTIFR

Lost Time Injury Frequency Rate calculated as (LTI/workhours) * 1,000,000

MMboe

Million barrels of oil equivalent

PEPANZ

Petroleum Exploration Production Association of New Zealand

Process
Safety Events

Unplanned or uncontrolled loss of primary containment (LOPC) of any material including non-toxic and nonflammable materials from a process, or an undesired event or condition. Process safety events are classified
as Tier 1- LOPC of greatest consequences or Tier 2- LOPC of lesser consequence as defined by American
Petroleum Institute (API) Recommended Practice 754.

SACOME

South Australian Chamber of Mines and Energy

Significant
Spills

Spills that are included in the organisation’s financial statements, for example, due to resulting liabilities

Turnover rate

Rate at which employees leave the Company in a given fiscal year

TRIFR

Total Recordable Injury Frequency rate is the sum of Lost Time Injury Frequency Rate and Medical Treatment
Injury Frequency Rate

TDS

Total dissolved solids is a measure of inorganic salts and organic compounds dissolved in water

Vented
hydrocarbon

Intentional controlled release of uncombusted gas

WAC

Work Area Clearance
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Independent Assurance Statement
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Verification Statement from LBG Australia & New Zealand – 2020
The LBG model helps businesses improve the measurement, management and reporting of their
corporate community investment programs. It covers the full range of contributions (cash, time and inkind donations) made to community causes.
As managers of LBG Australia & New Zealand, we can confirm that we have worked with Beach Energy
to verify its understanding and application of the LBG model with regards to the wide range of community
programs supported.
Our aim has been to ensure that the evaluation principles have been correctly and consistently applied
and we are satisfied that this has been achieved. It is important to note that our work has not extended
to an independent audit of the data.
We can confirm that Beach Energy has invested the following amounts in the community in this 2020 LBG
reporting year as defined by LBG methodology. The following is reported in AUD.
Cash
Time
In-kind
Management costs
TOTAL

$ 1,285,404
$
3,415
$
156,479
$
169,446
$ 1,614,744

In addition to LBG verified figures, Beach Energy also reported the following outputs in their submission:
Leverage*
$ 301,338

*Leverage refers to additional third-party contributions facilitated by the company.
Please refer to LBG for detailed definitions as required

Verified by Tara James
On behalf of LBG Australia & New Zealand, September 2020
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Beach Energy Limited
Level 8, 80 Flinders Street,
Adelaide SA 5000
(08) 8338 2833
(08) 8338 2336
info@beachenergy.com.au
beachenergy.com.au
GD20-0146

